	Lesson Plan
Assessments may occur at any time during the lesson and should be noted in the appropriate section of the lesson; supporting assessment or lesson documents may be attached as a separate page.

	Learning Objective: I CAN work with my classmates to get to the finish line.  I CAN be a good sport and a good partner.  I CAN be safe and use my time wisely. 
	Lesson Notes/materials: Three hula hoops per team and cones for starting line and finish line.

	SOL: Social Development 4.4 I CAN work well with others while competing in a game.  I CAN identify the game goal.  I CAN work with others to find ways to win the game.  I CAN be respectful of my classmates.  I CAN find ways to solve problems and resolve disagreements.
	

	Link to Background Knowledge

	What is the background knowledge that students need to meet the learning objective?  Students must have prior knowledge of the following: 
What is a good sport?  How can I be a good partner?  How can I be respectful?  What are some ways to solve problems and resolve disagreements?

The answers to these questions have been developed throughout prior lessons and continue to develop and be reinforced weekly.

	Engage and Explain

	What is the knowledge or skill that students will need to be successful in meeting the learning objective? Introduce important concepts and rules for the game.  Discuss how cooperation is important to help groups achieve one’s goal. Explain that today, their group will have a challenge which they will need to solve in a positive manner. Introduce and/or review different types of positive behaviors/communication skills (talk in respectful voice, allow all to contribute, etc
.)
Explain to the students that they will all be aboard a sinking ship (behind the start line, use half a volleyball court, gym floor, or similar area for the start and finish lines). They may only use life boats (hula hoops) to get to safety (the other line). The object is to get all the people safely off the boat as quickly as possible using only the life boats. Explain the rules of the game.

	Active Learning

	How will students apply the new knowledge? Students will participate in the game working together to reach the finish line.  Students may only step in the hoops and may pick up hoops, but only those that are empty. Hula hoops cannot be dragged or tossed. Teams may take any number of passengers on the lifeboats but if any passenger steps out of the hoops all the people in the lifeboat must return to the ship. Teams may step out of the lifeboat only when they have reached the finish line but they may not throw the hoops back to the boat. (They will need to one hoop in front of the other until they reach the finish line, but do not tell them this unless they absolutely cannot figure it out).  Divide students into groups of six or less. Give each group 1-2 minutes to brainstorm ideas on how to solve their dilemma, each member in the group must offer a suggestion before the groups decides on a course of action.

	What will you do for students who have early success?  Make task more difficult by assigning some students in each group the loss of sight.
	What will you do for students who need additional support (special needs, EL, or more time/practice)?  Assign students with special needs a “buddy” and modifications
 will be made for their performance. Examples of modifications that may be made are a shorter distance to the finish line or being able to touch the hoop rather than actually step into it.  (Students with movement issues, such as wheelchairs, leg braces, etc.)

	Reflect

	How will students connect new learning to previous learning?  How will students make connections? Students will recall prior problems or conflicts and describe how they cooperated with their peers to find a solution
.
	Assessment:  Did groups successfully reach the finish line?  Did students work safely and cooperatively?  Did students use good sportsmanship skills?  Were students respectful?  Did students find ways to solve problems and resolve disagreements?  Observe each group to see if they are using positive, cooperative behaviors to solve their problem.
Rubrics: Group Work and Physical Education rubric
.  Rubrics are included at the end of the lesson.

	Next Steps

	What is the real world application for this new learning?  How does it connect to future learning? It will provide students with the knowledge and understanding to be able to work with and resolve problems and conflicts in the future. This lesson will provide students with necessary skills and strategies to cooperate and co-exist with others through life
.  Help students brainstorm when these skills may be useful to them, such as when playing team sports, participating in cooperative groups in other classes, working on projects in other classes.



Physical Education Rubric 

Top of Form

	
	Unsatisfactory 
	Below Average 
	Average 
	Above Average 
	Score/Level

	Sportsmanship
	Lacks sportsmanship 
	Sometimes displays sportsmanship 
	Usually displays sportsmanship 
	Always displays excellent sportsmanship 
	 

	Ability to Stay On Task
	Inability to focus on the task at hand; disruptive and unproductive 
	Some ability to focus and stay on task; sometimes disruptive and not always productive 
	Generally focused and stays on task; productive 
	Excellent ability to remain focused on task at hand; extremely productive 
	 

	Collaboration
	Displays little to no ability to work in a group productively, efficiently, and amicably 
	Displays some ability to work in a group productively and efficiently 
	Displays acceptable ability to work productively and efficiently in a group, occasionally assists others 
	Displays outstanding ability to work productively and efficiently in a group; makes that extra effort to assist others 
	 

	Safety
	Often does not take safety of self and others into consideration 
	Sometimes does not take safety of self and others into consideration 
	Usually takes safety of self and others into consideration 
	Always takes safety of self and others into consideration 
	 



Group work 

Top of Form

	
	Below Average 
	Needs Improvement 
	Average 
	Above Average 
	Score/Level

	Skill development for task
	Assumes others will learn skill. Makes no effort to acquire expertise in skill. 
	Satisfied with general understanding of skill, but will not go for competence. 
	Will learn skill when it is necessary. Usually minimum competence to complete task. 
	Readily learns new skills as a matter of course. Seeks to extend the skill. 
	 

	Understanding of the task
	Has little idea of nature of task or procedure. Asks for direction rather than overall clarification. 
	Knows name of task and general outcome, but little idea of the procedural pathway to completion. 
	Has general idea of nature and procedure for task. May proceed with fuzzy idea of outcome or pathway to completion. 
	Has clear idea of nature and procedure for task or asks for clarification before launching effort. Continuously clarifies as task unfolds. 
	 

	Creativity
	Boundaries set by the fulfilling of minimum requirements. No personal input or attempt to enhance. 
	Has an occasional new idea, but little follow through. Products are completed in an acceptable form. 
	Has new ideas or ways of doing things, but may be reluctant to deploy. Products always well done for requirements 
	Formulates new ideas or new ways of doing things. Products exceed requirements in design and/or content. 
	 

	Understanding of the process
	Avoids teacher Sees task as burden to fill class time with no value. Sees group as free ride. 
	Sees task as burden, but is somewhat invested in process. Asks, "Do we have to …?" Sees teacher as task master. 
	Sees task as a school requirement to be filled, but sees some value in work. Sees teacher as evaluator and helper. 
	Sees opportunity in task for doing and learning. Sees value in the work. Sees teacher as colleague/mentor. 
	 

	Effort
	Actively avoids jobs when possible. Complains about others. Has large set of excuses. 
	Reluctantly does jobs when asked. Seeks easiest duties in group. Sometimes works to completion. 
	Willingly takes on jobs when asked. Works to completion. Will work long hours when required. 
	Volunteers for jobs no matter how difficult Always works to completion. Willing to work long hours. 
	 

	Engagement
	Waits for direction. Knows little of what is going on or objectives. Cannot describe where group is in process. 
	Seeks direction, but does not initiate action. Objectives seen as poorly defined external requirements. May know where group is. 
	Sometimes initiates action and always works well with direction. Generally knows the specific objectives and where group is. 
	Enthusiastically initiates action. Personalizes the task and takes ownership of the objectives. Always knows where group is. 
	 

	


�New information is shared here


�What kinds of modifications?


�May want to focus this on the learning objective – what success did their group have, what allowed them to be successful or what did not allow them to be successful, what is the impact of positive versus negative solutions when working in groups


�Where is this?


�This is where you could connect to other situations, other times they are working towards group goals (projects in the classroom, teams they participate on)





